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Article V – Membership 
Qualifications and Credentialing 
Process 

Old Wording Proposed Changes Page Number in 
Bylaws 

Section 5.2: General Qualifications 
for Membership 

   

5.2-1 Minimum Qualifications X. Providers who admit Patients 
to the Hospital must maintain a 
current unrevoked and 
unsuspended Drug 
Enforcement Administrative 
Certificate (DEA) with a 
Maryland address and 
Controlled Drug Substance 
Certificate (CDS). Military 
providers are not required to 
obtain Maryland CDS as  
members of the military. They  
are permitted to write 
prescriptions in all 50 states  
and territories within the  
United States. They are 
required to have a Federal DEA 
certificate with a Maryland 
address. Providers without a 
current Drug Enforcement 
Administrative Certificate (DEA) 
and Controlled Drug Substance 

X.  Providers who admit Patients to 
the Hospital must maintain a 
current unrevoked and 
unsuspended Drug Enforcement 
Administrative Certificate (DEA) 
with a Maryland address and 
Controlled Drug Substance 
Certificate (CDS). Any provider 
who meets the Community or 
Honorary Staff category, continues 
to see patients, and wishes to 
participate in the AHC Managed 
Care Fee-for-Service Contracts 
must maintain a current Federal 
DEA with a Maryland address and 
Maryland CDS license as noted 
above. Practitioners may request 
an exemption for the Maryland 
CDS or Federal DEA (with a 
Maryland address) if they practice 
in a specialty that does not 
prescribe medications. Such 

Pg. 13 
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 Certificate (CDS) are not 
allowed to prescribe controlled 
substances in the Hospital. 

requests will be reviewed and 
considered on a case-by-case 
basis. 
Military providers are required to 
obtain a Maryland Controlled 
Drugs Substance License (CDS)  
and to also have a Federal DEA 
certificate with a Maryland 
address. Providers without a 
current Drug Enforcement 
Administrative Certificate (DEA) 
and Controlled Drug Substance 
Certificate (CDS) are not allowed to 
prescribe controlled substances in 
the Hospital. 

 

5.9-2 Adverse Recommendation When the recommendation of 
the Medical Executive 
Committee of the Medical Staff 
is adverse to the applicant with 
respect either to appointment or 
to the nature or extent of clinical 
privileges, the Director of 
Medical Staff Services promptly 
notify the Member by certified  
mail, return receipt requested 
within 15 business days. The 

When the recommendation of the 
Medical Executive Committee of the 
Medical Staff is adverse to the 
applicant with respect either to 
appointment or to the nature or 
extent of clinical privileges, the 
Director of Medical Staff Services 
shall promptly notify the Member 
by secure email, within 15 business 
days. The applicant shall have the 
rights of hearing and appeal set 

Pg. 20 
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applicant shall have the rights of 
hearing and appeal set forth in 
Article VIII of the Bylaws only if 
the denial required a report to 
the Maryland Board of 
Physicians or the National 
Practitioner Databank. No 
adverse recommendation shall 
be forwarded to the Governing 
Board until after the applicant's 
rights to hearing and appeal 
have lapsed or been waived as 
provided in Article VIII of the 
Bylaws. 

forth in Article VIII of the Bylaws 
only if the denial required a report 
to the Maryland Board of Physicians 
or the National Practitioner 
Databank. No adverse 
recommendation shall be 
forwarded to the Governing Board 
until after the applicant's rights to 
hearing and appeal have lapsed or 
been waived as provided in Article 
VIII of the Bylaws. 

Article VI – Categories of the 
Physician and APP Staff 

Old Wording Proposed Changes Page Number in 
Bylaws 

 

6.1-1 (c ) Honorary Physician Staff 
 

Requirement for Honorary Status 

None e. All Honorary Practitioners must 

maintain a valid State of 

Maryland medical license. 

f. If participating in the Managed 

Care fee-for-service contracts 

and/or continues to see 

patients, they must have a Federal 

Drug Enforcement Administration 

(DEA) license with a Maryland 

address, and a Maryland 

Controlled Dangerous Substances 

Pg. 26  
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  (CDS) license in order to remain 

eligible for the Managed Care 

fee-for-service contracts. 

 

Requirement for Honorary Status A Practitioner requesting 
Honorary status shall provide 
“tail” or “prior acts” insurance 
coverage for at least five years 
from cessation of clinical 
privileges and shall update 
demographic information  
biannually. 

2.   A Practitioner requesting 

Honorary status shall 

provide “tail” or “prior acts” 

insurance coverage for at 

least five years from 

cessation of clinical 

privileges and shall update 

demographic information 

triennially during 

reappointment. 

Pg. 26 

6.1-4 Community Physician Staff 
 
Requirements for Community Staff 

(2). Provide a valid State of 
Maryland medical License. They 
will not be required to have an 
office address as specified in 
these Medical Staff Bylaws. They 
will be subject to the 
reappointment process with 
demographic updates every 
three years and will pay a $150 
reappointment fee. The 
processing fee to apply for 
Community Staff status as a new 
applicant is $250 They will not be 
subject     to     department     or 

(2.) They will not be required to have 
an office address as specified in 
these Medical Staff Bylaws. They will 
be subject to the reappointment 
process with demographic updates 
every three years and will pay a $225 
reappointment fee. The processing 
fee to apply for Community Staff 
status as a new applicant is $375. 
They will not be subject to 
department or medical staff dues. 

Pg. 27 
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 medical staff dues. 

 
None 

(3). All Community Practitioners 

must maintain a valid State of 

Maryland medical license, a 

Federal Drug Enforcement 

Administration (DEA) license with a 

Maryland address, and a Maryland 

Controlled Dangerous Substances 

(CDS) license in order to remain 

eligible for the Managed Care 

fee-for-service contract. 

 
(4). A Practitioner requesting 

Community status shall provide 

“tail” or “prior acts” insurance 

coverage for at least five years 

from cessation of clinical privileges 

and shall update demographic 

information triennially during 

reappointment. 

 

Section 6.2: Categories of the 
Advanced Practice Professional 
(APP) Staff 

All Applicants for the Advanced 
Practice Professional (APP) Staff 

will 
be   credentialed   in   the   same 

manner 
as Medical Staff Members. 
Advanced Practice Professionals 

All Applicants for the Advanced 
Practice Professional (APP) Staff will 
be credentialed in the same manner 
as Medical Staff Members. 
Advanced Practice Professionals 
are not eligible for appointment to 
the Medical Staff of Shady Grove 
Medical Center, or entitled to the 

Pg. 28 
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 are not eligible for appointment 
to 

the Medical Staff of Shady Grove 
Medical Center, or entitled to the 
rights, privileges and/or 
prerogatives attendant to 

Medical 
Staff appointment. 

 
See Appendix B in the  
Credentials Manual – Advanced  
Practice Professional  (APP)  
Policy) Advanced Practice 
Professional (APP) include the 
following specialties categories: 

rights, privileges and/or 
prerogatives attendant to Medical 

 
APPs must be employed or 
sponsored by a member of the 
Medical Staff in the same specialty 
and must pay credentialing 
processing fees as noted on the 
Medical Staff/APP Staff Dues and 
Fees Schedule. 

 
Advanced Practice Professional 
(APP) include the following 
specialties. 

 

6.2-1 (employed or sponsored by a  
member of the Medical Staff) – 
Certified Registered Nurse 
Practitioner, Physician Assistant, 
Certified Nurse Anesthetist, 
Certified Registered Nurse First 
Assistants, Psychologists, and 
Certified Nurse Midwives 

Certified Registered Nurse 
Practitioner, Physician Assistant, 
Certified Nurse Anesthetist, 
Certified Registered Nurse First 
Assistants, Psychologists, and 
Certified Nurse Midwives 

Pg. 28 

6.2-2: Categories of the 
Advanced Practice Professional 
(APP) Staff 

None The Advanced Practice Professional 
Staff shall  be divided into  Active, 
Courtesy, Community, and In- 
Training staff.  Changes in category 

Pg. 28 
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  shall  be  based  on  merit,  service, 
and participation in patient care. 

 
All new Advanced Practice 
Professional Staff requesting 
privileges to the hospital will be 
approved with Active Advanced 
Practice Professional Staff status for 
three years. If the APP Active staff 
fails to obtain 75 patient contacts 
within those three years, the APP 
will be automatically moved to 
Advanced Practice Professional 
Courtesy Status. 

 
The APP may only wish to have 
Community Advanced Practice 
Professional Staff with no privileges 
for insurance and managed care 
purposes only. All new APP 
requesting Community Advanced 
Practice Professional status will be 
approved for three years. 

 

6.2.2 (a) Active Advanced 
Practice Professional Staff: 

None Requirements for Active Advanced 
Practice Professional Staff 
The Active Advanced Practice 
Professional Staff shall consist of 
APPs noted in the above specialties 

Pg. 28 
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  under Section 6.2 and actively 
engaged in the care of patients. To 
have active status an APP must 
have 25 patient contacts per year as 
defined in the Medical Staff Rules 
and Regulations. They must work a 
minimum of one shift every six 
months to obtain the required 
patient contacts for FPPE and OPPE 
to be completed. 

 

 

 
Prerogatives of Active Advanced 
Practice Professional Staff 
Members of the Advanced Practice 
Professional Staff shall not be 
entitled to vote at all meetings 
involving the Medical Staff and 
shall not be eligible to hold elective 
office on the Medical Staff. 
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6.2.2(b): Courtesy Advanced 
Practice Professional Staff 

 Requirements for Advanced  
Practice Professional Physician Staff 
The Courtesy Advanced Practice 
Professional Staff shall consist of 
Advanced Practice Professionals 
engaged in the care of patients. 
APPs in this category are not 
required to have 25 patient 
contacts per year as defined in the 
Medical Staff Rules and 
Regulations. However, they must 
work a minimum of one shift every 
six months to obtain the required 
patient contacts for FPPE and OPPE 
to be completed. 

 
Prerogatives of Courtesy Advanced 
Practice Professional Staff 

 
Members of the Courtesy Advanced 
Practice Professional Staff are not 
eligible to vote or hold office. They 
shall be invited to attend Medical 
Staff Department Meetings for 
their specialty. 

 
Pg. 28 



Proposed Changes to SGMC Medical Staff Bylaws as of 4/3/2026 

Strikethrough = Proposed deletion 

Red Highlight = Proposed changes 

10 | P a g e 

19 

1199 44//1100//22002266 

 

 

 

 
 

6.2.2(c ) Community Advanced 

Practice Professional Staff: 
  

Requirements for Community  
Advanced Practice Professional  
Staff 

 
The Community Advanced Practice 
Professional Staff shall consist of 
those APPs requesting APP 
membership only with no 
delineated clinical privileges. APPs 
currently on staff as well as new 
applicants may request this status 
category. They may attend 
department/section meetings and 
participate in educational activities. 
Advanced Practice Professionals in 
this category must: 

 
1. Provide demographic updates 

in order to keep abreast of 
meetings and educational 
opportunities, and hospital 
news. 

 
2. Provide a valid State of 

Maryland medical license. They 
will not be required to have an 
office address as specified in 
these   Medical   Staff   Bylaws. 

Pg. 28 
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  They will be subject to the 
reappointment process with 
demographic updates every 
three years and will pay a $225 
reappointment fee. The 
processing fee to apply for 
Community APP Staff status as a 
new applicant is $375. They will 
not be subject to department or 
medical staff dues. 

 
Prerogatives of Community 
Advanced Practice Professional  
Staff 

 
1. Community Staff may attend 

meetings and participate but 
will not have the right to vote or 
hold elective office. 

 
2. They will not be subject to FPPE 

and OPPE. 

 
3. Membership will be 

automatically terminated if the 
Member is convicted of a felony 
or crime of moral turpitude. 
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6.2.3: Change in Category Process 
for Advanced Practice 
Professionals: 

 To request a change in category 
within the Advanced Practice 
Professionals Staff, the APP may 
submit a written request to the 
Chair of the Credentials Committee 
via the Medical Staff Office. 
Requests for promotion shall be 
processed in the same manner as 
applications to the Advanced 
Practice Professional Staff. 

Pg.28 

6.2-2 – 6.2.4 (a) In Training In Training – (in training at a 
teaching institution and 
sponsored by an Active or 
Consulting member of the 
medical staff – Physician 
Assistant Student, Medical 
Student, Residents, Fellows and 
Interns 

In Training – (in training at a 
teaching institution and sponsored 
by an Active or Consulting member 
of the medical staff – Physician 
Assistant Student, Medical Student, 
NP Students, CRNA Students, 
Residents, Fellows and Interns 

Pg. 29 

6.2-4 (b) In-Training Moonlighter – 4th 
Year Residents and Fellows (See 
SGMC Medical Staff 
Moonlighting by Participants in 
Residency and Fellowship 
Programs Policy) 
a) May apply to for credentialing 
and privileges under our regular 
Initial Application process 

No Changes Pg. 29 
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 b) Moonlighting Residents and 
Fellows will not be members of 
the Medical Staff, will not have 
voting rights, and will be subject 
to FPPE. 

c) Credentialing and privileging 
approval will be limited and will 
end on the last day of the 
Residency or Fellowship 
program. 

d) Letter from Program Director 
required confirming awareness 
and monitoring adherence to 
ACGME regulations. 

  

Article VII– Corrective Action Old Wording Proposed Changes Page Number in 
Bylaws 

7.3 Precautionary 
Suspension/Restriction of Clinical 
Privileges 

7.3.1b - The Member shall be 
notified in person if possible and 
by letter sent by certified mail  
return receipt requested, 
commercial overnight delivery 
service, hand delivery, or other 
acceptable commercial means 
(e.g., fax) from the Hospital 
administration (which may 
include the Medical Staff Services 

The Member shall be notified in 
person if possible and by letter sent 
by secure email, commercial 
overnight delivery service, hand 
delivery, or other acceptable 
commercial means (e.g., fax) from 
the Hospital administration  (which 
may include the Medical Staff 
Services office). 

Pg. 31 
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 office).   

7.7 Temporary Suspension e. Except as set forth above, if a 
Member is placed on temporary 
suspension, the failure to correct 
the deficiency after 90 days of 
suspension shall result in 
revocation of the Member’s 
Membership and/or privileges 
on the Medical or Advanced 
Practice Professional Staff and no 
additional hearing or appeal 
rights shall apply. The Member 
shall be given at least 30 days 
advance notice by certified mail,  
return receipt requested, of such 
impending revocation after 60 
days of temporary suspension 
have elapsed. 

Except as set forth above, if a 
Member is placed on temporary 
suspension, the failure to correct the 
deficiency after 90 days of 
suspension shall result in revocation 
of the Member’s Membership 
and/or privileges on the Medical or 
Advanced Practice Professional Staff 
and no additional hearing or appeal 
rights shall apply. The Member shall 
be given at least 30 days advance 
notice by secure email, of such 
impending revocation after 60 days 
of temporary suspension have 
elapsed. 

 

Rules and Regulations Old Wording Proposed Changes Page Number in 
Bylaws 

No 22. e. Should the deficiency result in 
the responsible Medical or 
Advanced Practice Professional 
(APP) Staff Member being on the 
medical record suspension list 
for a period of thirty days, a 

Should the deficiency result in the 
responsible Medical or Advanced 
Practice Professional (APP) Staff 
Member being on the medical 
record suspension list for a period 
of thirty days, a letter will be sent 

Pg. 59 
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 letter will be sent to the 
Member via certified mail,  
return receipt from the 
Department Chair giving the 
Member 60 additional days to 
correct the deficiency.  If the 
Member remains on the medical 
records suspension list (on 
temporary suspension) 30 days 
after the Department Chair 
letter is mailed, then the 
President of the Medical Staff 
will send a letter via certified 
mail, return receipt to the 
Member reminding them of the 
30 remaining days to correct the 
deficiency. Failure to correct the 
deficiency after 90 days of 
temporary suspension shall 
result in revocation of the 
Member’s membership and 
privileges in accordance with 
Article VII, Section 3 (a), and no 
additional hearing or appeal 
rights shall apply. 

to the Member via secure email 
from the Department Chair giving 
the Member 60 additional days to 
correct the deficiency.  If the 
Member remains on the medical 
records suspension list (on 
temporary suspension) 30 days 
after the Department Chair letter is 
mailed, then the President of the 
Medical Staff will send a secure 
email to the Practitioner reminding 
them of the 30 remaining days to 
correct the deficiency. Failure to 
correct the deficiency after 90 days 
of temporary suspension shall 
result in revocation of the 
Member’s Membership and 
privileges in accordance with Article 
VII, Section 3 (a), and no additional 
hearing or appeal rights shall apply. 
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No.53 None 
The Medical Staff adheres to the 

AHC HCW Pre-

Employment/Annual 
Testing and Vaccination 
Requirements (Policy AHC 2.166) 

Pg. 63 
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  regarding tuberculosis (TB) 
screening. Each practitioner is 
required to submit the appropriate 
TB testing documentation during 
the initial appointment process 
and complete the annual TB 
screening questionnaire thereafter. 

Already completed and 

approved previously 

 


